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-tHIS AeREEHENT entered.Into this tirst day of Jg l y , I 974 
by and between the Board of Education of the Boroufh of Franklin, 

hereinafter celled the **8oar#% and tl>i Franklin Public School 
Custodial Association, sn un incorporated association, hereinafter 

called the ’’Association". 

WITNESS, that feflEREAS, ths raajority of the cusodlal staff of the 
Franklin Public School systein hm designated the Franklin Public 
School Custodial Association as tiiair representative for the purpose 
of collective negotiations In accordance with and pursuant to' the 

provisions of N.J.S.A. 3'%:I3A»5I3, and 

WHEREAS, the Association end the Board hsve reached certain 
understandings which they desire so ponfim In 'this Agreement pursuant 
to Chapter 303 of th© Public Laws of 1S68. 

IT IS HEREBY MUTUALLY AGREED AS F01LCWS; 

I* All regular full time 'cystodisl personnel irfiather paid on a 
12 month or 10 uwnth basis shall be covered under this contract con¬ 
cerning grievance terms and conditions of employment. This condition, 
however, shall exclude the head custodian and assistant head custodian 
iirfien hired, and other administrative personnel. 

2. AH full time custodial employees are regular Mployees of 
the Board of Education of the Borough of Frenklln. 

3. This agreement shall be the sple ^'iiployment ecHitract between 
the Board and the Association. 
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This A9r.M»at shall com inua la affect until Ain*J0il9W. 
RATIFICATION AND CONFIRMATION- 


Th« parties hereto, by she execution hereof, do ratify, 
acknowlad,. and „re, that this contract agraawnt dalad Jol, Kjaal 
» constitute the agree«ient the Association and Board 

pursuant to Chapter 303 Public Lews of lsS8 umi, fy^har modified 
In accordance with the provisions thereof. 


OATEOi 

FPsANKLIN PUBLIC SCHOOL 
CUSTODIAL ASSOCIATION 



ATTESTi 

BOARD OF euuCATION Of THE * 

SOROUiH OF FRANKLIN 


r- ■ ■ - BV 

secretary, -- 

■ Pres Ideni 
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SICTIOM II 


I* Salaries: , ^ 

Th©fs shall b© salary IncfafRentt In feuf it®|>s as sat ■ 
fofth .In the salary g«td©. ' ' 

b« Salary guido 

Stap l« The starting salary of new custodians shall be at the 

discretion, of the Board but shall not exceed the present •’ 
salary of those custodIans who ara on step one of the 

salary guide. 

Step 2 . At the beginning of the second ysef“$73M5.SO' 

Step 3 At the beginning of the third year-$802?.36. 

Step ^ At'the beginning of the fourth year'|%sg. 4 ; 4 .j... 

For sake of this guide, Roger Yonkers shall be placed on 

Step 3 for the 197^-75 school year to 7/1/75. 

6 i Any full tlra® employee peld on ® 10“TOnt!i teals shall rocelv® 
s salary ei|ual to 5/6 of thf salary paid to those ©mpleyees 
who ere ©t tho same step as such lO-itofith’anployeSi ■ 




if 


2 Overtime: 

a. Overtime shall be paid at the rate of time and a half 
the employees normal hourly rate of pay except that on Sundays 
and holidays for a non-school function the rate of pay shall 
be twice the normal rate of pay. 


b. Any employee who is called in to work overtime because of a 
non-school function or activity shall be guaranteed a minimum of 
of k hours of work at the double overtime rate. A non-school 
function or activity shall be defined as any function or activity 
not under the supervision and jurisdiction of the Board of Education. 

c. In the event that a function or activity is cancelled by the 
school authorities or other parties, any employee called In for 
such function or activity shall be paid for a minimum <5 four hours. 
Provided, however, that such function or activity is not cancelled 
because of an act of God. 
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c'; !AOr*k r,us6 give notice 
,t eovorc. ruch absence 
rijr^, 'oilure to ccMTiply 
■? cna full day's salary. 


d i r.c 
nort 


If 
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ISTfRsa as acs^naf^ 

^ ^ ^ ”3 ^-• 

■ I ^ ^ s. * ^ 

f.. . u > ’ t. H.I., » 4 W s I 

'S.-rn'. tr'v.** 'c r afjc.i 


fro:i“ post of duty because of. 

’"',''5!'*: cr haoause of exclusion 
' ''•; .i-r,': if 3 contagious 

, 'j In th© fratioellato 


b. Absenc© for personal I! loess shall ha allovs-sd and shall Incledo 
full pay frot exceeding fifteen ^esrking tJays In tha first year ©f 
ciraifyK-an-t and fifteen full working days in the second year of 
crp-lcysroiit. Thsfsafter obsencs for personal Illness shall be 
cliov.'cd end shall include full psy noi: fixcsedlng twelve wrklng days 
In .any one year. If fewer thsrs the permitted nusubef of days of slek 
Isavo are taken In sny on® year, the riU^Tther of days not utilised 
shall b® ecxamulaStV®. 

c. In casa ©f Illness extending bayond tha eiTiployeo'i sick lesva 

credits tho deductions will Is© raada on th® basis of 1/20 psf day of 
the Biersth'y fessic salary. ’ , 

d. . In all absences where sick seevs exceeds flva consecutive school 
flays, whs eoiploye® may be required to fllo a phyi I clan's certificate 
with the school superIntendsnt. 


t* ■ ibstnee duo t© death or Illness In tha ersployso's fwlly. 

a. Absence '■dum to a death In the employ®®*® IrOTScIlate family or 
household shall be allf»»€! with pay, for the required porlod not'to 
, exceed five school days. 


b. Tho tepm 

•’• RSthtf, fatSfei’s iitothisf- 


fsnlly'^ shall !rtc1ti4£i^lfe,: husband, childron, 
n-laWf, fc5t4sr“lfi"l8W5 sistefp brother* 
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c. Absence' 
family shall 
allowed for the 
pay shal1 be al1 


due to the death of non-immediate members of 
be allowed up to three days. Full pay shall 
day of the funeral. Employees pay less a 
owed for the other two days. 


the 
be 

half day': 


3. Personal Leave: 

a. fo days leave will be granted without loss of pay for legal, 
business, household or family matters which require absence during 
working hours. 

b. Personal days shall not be accumulative. 

c. ^ Absence for the purpose of marriage or to attend weddings of 
friends or relatives may be allowed without pay upon the approval 
of the superintendent. 

d. Absence from work by reason of a subpoena shall be allowed 

with pay provided that the subpoena is filed with the superintendent. 



SECTiOM l¥ 



l< Holidays 

a. In addition to tha annual vacation the follc^lng will 

b® paid holidsys for oisployiscntj 

1. Hetsi Year ■ Thanksgiving'0ay ‘ 

2* 6ood Friday ' ’ 7 Chrlstees Day 

. 3* Bey 8 One floating holiday 

kt Labor Day S. Itenday or Friday of v#e@k 

of ald^wlntef 

5* Independtoce 0»y 

If ©ny of ths above-mentioned hoUdsys fall on i Satyrday, tha 
day before (Friday) should be considered as the-paid hol iday.. 

In th© event the holiday falls tn a Sunday, ths-follavlng day 
(tefidV) fIsoyW b© sofis I dsrad as © paid holiday* 

j 





In session. The vacation week or weeks so selected will 
be subject to the approval of the head custodian and such 

* * ” - be .. - - 



his Intention to do so at least tv® weeks 
beginning of such vacatlc|n week. 


prior to the 
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SECTfiM V 


-it 33ft@f?tr, 


» 7hn fc?ard villl provide single or family coverage 
t-ndar^tha State- HsaIth Benefits Plan Including 
Biai® i,ro«s, Slug Shield^ Wajer Jfedlcal Ifi8ufafi4sd 
©Rd J, 








GRIEVANCE PROCEDURE 


The Board of Education of the Borough of Franklin, Sussex County, New Jersey, 
does hereby adopt the foHcwIng rules and regulations concerning the orderly 
process of hearing and deciding grievances and disputes by employees of the school 
system so as to facilitate and assure the smooth and efficient operation of the 
local school system and to recognize and guarantee the rights of the ^nployees 

thereof to an orderly and complet© process for hearing and deciding all cemtroverstes 
Within the said school system, 

li Grievance procedures shall be conducted on the foll<»#lng levels! 

Level 1; In the event that any person, while In the employ of the Board 
of Education of the Borough of Franklin shall for any reason be aggrieved 
by the application, Interpretation or alleged violation of any rule, 
regulation, policy or decision of his Itraiedlate supervisor, the administration 
or the Board of Education, said employee shall present this Inroediata 
iwperlof for consideration in verbal or written form, 

A, ♦'inroediate Supervisor" Is that person directly superior to 
the ccmiplaInant who is charged with the responsibility of 
deciding, carrying out, formulating or Implementing the subject 
matter of the dispute. 

Level 1% In the event that the contrpversy cannot be settled by the 
"Inwedlate supervisor", or. If tha decision reached after 
hearing Is not acceptable to the employee, the employee shall, 
within 5 days after the decision of the "Immediate supervisor" 
have a right to have the c^plalnt referred to the Superintendent 
. of Schools for hearing and determination. 

Upon referral of a complaint' to the Superintendent of Schools, 
the "Immediate supervisor" to whan the appeal was first made may 
■ prepare a written report of his findings and decision which said' 

report shall be submitted to the Superintendent and the complainant. 
The Superintendent of Schools may review the matter Informally, If 
both parties agree, or, If not, he shall thereupon schedule a hearing 
date not more than 10 days after submission of the application for 
review by the complainant for a hearing of the controversy, and the 
Superintendent shall render his decision within 5 days after the 
close of said hearing or review, unless both parties shall consent 
to an extension of said times. 

Level 3; In the event that the dispute Is not settled by the Superintendent 
or the complainant Is dissatisfied with the decision of the Superintendent, the 
ccmiplalnant within 10 days thereafter, notify the Superintendent of his In- 
tentlon to exercise his right to review of the controversy by a plenary hearing 
by the Board of Education. Said review shall be granted to the complainant 
upon the filing of a written statement of the grounds for review, copies of 
which shall be" delivered to the conplainant's imnedlate supervisor and the 
Superintendent Of Schools, whereupon the school Board at Its next regularly 
convened rmsnthly n^etlng or at a special meeting called by the Board for the 
purpose of hearing the controversy shall afford all parties an opportunity to 
be heard. 



A. Upon spp,i Icatlop. for rcsvlev^ oy tho rf '/-.-a 

of^Schools shell prepare a written rev* v< “ 
written reports sul>niittcd,at prior Icvele T-. t »’f- 
uoard of Edycctior, which said report r.h" !!’ -i'-- 

• Os iils or har rGi-lew at least e davs '••'I.-'- t .. 

case fjy the Board, " ‘ ■ “ ■ ■ 




per in tendc' 

1 Indy do o' 
'h -for trr 


®Sgrleved person raay, eftor a hec 
®^by tneir judgement appeal 
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composed of one rspreseatativ-c 
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'e^pnpatlvG of the administration and one reprr<;«- 

commrtcee shall review each/I; 
t-ffeC'4. ypen the ccsnplalnant and the '•ch' 
cr rejection of the-relief sought and furtHer confc-w~r 

It: parties fn 


St \.^€' f- («^'7 


^ • 3 ' 
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...Wip ■..v£,:cc;c; 

of the centre ;er 
'Ot of accePtirCiCSf 


. volved or thoir representative^ as to prif?dp??| parties fn- 

ti-nblUty of tha caso. sheuM this coiAitLa ™ 

Sh..a procaod EC Oder ioto ron-hiodias ^dvisSrJlrblA^S! '* 

frci-kUn PuAr'':a^^bsdnh'''i[^*' ^°'^‘sEon of the cctrsiEEea, the foatt! cad tho 

briitict'A AdAbAiV'a iro“sS5 ort??r"1or'’E" Lnlf;""''’ 

snd uLrhirdocl4oAri'“?^ '’’ii' end tkair reprosantofIvw 

EiJiwittod. la viritino and not forth h!» findings an ths Issues 

bad ^^bI^b^ad^l«ivtd'^"4^:l8°o^?hI"n^ ■''«==l«loa 

dggrle«r“ ?L“spr5r2/f«h-JL"''®" *** 

ofhhlA^Il y'®™"®® PEocaadinss both parties shall erteauar to dispos, 

HowAer.AithL iartJ mat"'AS’thiAMl'hf, ‘f® ‘I’*'''-* Panties, 

■consent of the other! upoi 3'Ays ^Atiio,“advise th3AAirr;Av''of'h!!"°i^r'o?'’i 
desye to have ,s representative appear with or for wSl Ar' 'A'AA .CLrA 
said Procaedinp shaii be continued thereafter With s A AAAc'C'.'rAA-i A. f i' ■ 

on behalf of the party concerned. However, at f® 

may have a representative of his own choice procAs'-lVV' .: - y "'■oC P'tner party 

and Without the consent of the other nartv. If n'-h,-- ‘>-33 
by a party In proceedings. lJ 0 lo^•# the kth levs’-"<h3,77' ■3,” 

■greesblo to both parties. ■>••■-. 


r»^r ■^r', 


'-.iV'. f-’-j'-.n 5 days notlce- 


A.fc Is desired 
Ik Is n’ltually 


A. Any indlvlduol^employee, grci-ps of erspioyeas and re,-r- 5 cnte‘fvea of minnrifv 
■ groups shall w thin the frr™e,*rk of thiS poiir.y -ov.., t;,.: r,--,;®hf^r,™Ay 

ss nsr^ln ©rovicisfj# ^ • ' 'u---’ 
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of reports and 


B. All appeals bevero ctia Board of Educatica oft.*’- 

a hearing es herafn provided shall bo denHrd hy :h-- rcscloMn-s p„d 
its decis.on rfegsarding the subject dispute iShaM Cf.r--onleaded throurh the 
chief admlfjlst'-fator ©f ths school systcr; tv oil cvcI-rT.'-'''Lji 3 
doc I s I on * * ^ 




